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INTRODUCTION 

 

Dear Parents, 

On behalf of the Board of Governors of St. Clare’s Primary School and Nursery Unit, I am happy to 

present to you our report for 2019/20. 

Despite the interruption to the education system as a result of the global pandemic, this report 

details the wide range of activities and work, undertaken by the Board of Governors and staff to 

ensure that the pupils of this school received the best possible education to enable them to improve 

on their previous best and realise their full potential, even during these challenging times. 

There are full details of all policies available from the school and should you require further 

information, please contact the Principal Mr Cathal O’Doherty who will be happy to talk to you. 

Further details of policies can be found by visiting our website: www.stclaresps.com and here you 

will also see the what our wonderful has to offer.  

 

Yours sincerely, 

 

Fr Tony Devlin 

Chairman 
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School Vision. 

The holistic development of each individual child is at the core of our 

existence. 

▪ St. Clare’s is a caring, Catholic Primary and Nursery 

School where our personal faith is part of the fabric of 

school life and encompasses everything we do.  

▪ In our faith community, of Parish, home and school, we 

sow the seeds of spiritual growth and working together, we 

prepare the children for the Sacraments. 

▪ Ours is a creative and inspiring environment where each 

individual, within our school community, is cherished as 

being unique. All are challenged to reach their full 

potential. 

▪ Children have access to a broad and balanced 

curriculum that is delivered in an innovative, thought-

provoking and progressive manner, incorporating 

modern technologies. This aims to develop a dedicated 

group of lifelong learners. It is an environment, where all 

within the community are aware of the high desires that 

we have for our children’s learning. (Article 28) 

▪ Ours is a school which recognises that individual children 

have unique learning styles and aims to provide a range 

of learning experiences to meet those needs. We reflect 

upon those learning experiences to map future 

educational paths. 

▪ Our children, through personal self-assessment, play as 

active a role in their teaching as they do in their 

learning.  

▪ We aspire to develop thoughtful, respectful, conscientious 

children who have the confidence, resolve, skills and 

expertise to take their place in an ever changing world 

and who have the confidence and knowledge to support 

the rights of themselves and every child in the school and 

across the world (Article 2) 

▪ St. Clare’s PS and Nursery Unit takes a truly collegial 

approach to school life. Each person’s contribution to our 

school community is recognised, celebrated and valued 

(Article 3)  



▪ We are willing to embrace change for the benefit of the 

children and our school community - always seeking ways 

to improve. 

MISSION STATEMENT 

 

We are a Catholic, co-educational school seeking to promote, throughout the school 

community, a caring ethos. 

 

Through the development of positive and secure relationships, within and outside the 

classroom, we create the opportunity for our children to thrive in a rich and varied 

environment. 

 

In achieving this we recognise that each child is a valued and unique member of God’s 

community. 

 

AIMS 

In our loving Catholic ethos we aim, 

. 

• To promote the spiritual, moral, cultural, intellectual and physical development 

of our pupils. 

• To give each pupil an awareness of his/her talents, skills and abilities (Article 

29) 

• To provide opportunities for pupils to achieve success in a variety of contexts, 

promoting positive self-esteem and self-image. 

• To create a love of learning, a knowledge of how to learn, and the motivation to 

produce his/her best work (Article 28) 

• To provide a broad and balanced curriculum appropriate to the needs of each 

pupil at his/her stage of development. 

• To develop an attitude which leads to self-discipline, independence, courtesy, 

good manners and respect for everyone. 

• To develop a wider understanding of the wider world in which we live, of the 

interdependence of individuals, groups and nations, and a tolerance of other 

religions and ways of life (Article 14) 

• To foster and develop close relationships between home, school and community. 



Introduction 2021 

 We began this academic year 2020-21 with a lot of optimism in that we had coped so well with the 

lockdown and the engagement in online learning was outstanding. All staff embraced the use of 

seesaw and many of the pupils kept in regular contact with their class teacher and vice versa. Little 

did we know that this year would bring such heartache for us all and I must begin my report on this 

point.  

In February 2021, we learned of the sudden death of our dear colleague Ms Noleen Thompson who 

passed away suddenly of Covid. The school staff and pupils were greatly assisted during this traumatic 

time by the Critical Incident Team from EA and in particular their lead, Mr Jim Weir. Through their 

work and the pastoral support received, the school managed their grief and we were able to keep 

going. In particular, our support staff were greatly impacted as they are like a mini family within the 

larger staff family in the school and I pay tribute to them through this difficult time.  

Come May 2021 we again suffered the loss of another esteemed member of staff Miss Fiona Maguire 

who lost her brave battle against cancer. Fiona was one of the original teachers from the time the 

school opened, having transferred across from St Catherine’s PS when the amalgamation took place.  

We are still coming to terms with this as this is written and as a staff, we thank for Fr Devlin for his 

compassion and assistance in the days that followed her death. May they both rest in peace.  

Engagement in online learning has been good during lockdown and Ms Lees and Mrs Shaw has kept a 

record of how each class has maintained correspondence. Seesaw also has allowed us to keep track 

of pupil/teacher interaction and this has been encouraging. Of course, there have also been pupils 

who have not engaged as much as we would have wanted. For each of these pupils, parents were 

contacted and advice was given. Where technology was an issue, we provided hard copies of work 

and we also provided some digital hardware to the neediest of pupils. I would like to pay tribute to 

my staff for the way they balanced their online lessons with supporting the rota for face to face contact 

with the children of essential workers and vulnerable families. During the first lock down we were 

dealing on a daily basis with numbers of no more than 16 pupils attending school each day. During the 

second lockdown upwards of 94 pupils were registered on a daily basis. This also had ramifications for 

staffing which then had an impact on the amount of time teachers could be working online.  

Establishment of Transition Plan for one year   

Academic year 2021 was to be year 2 of the 3-year School Development Plan. However, due to the 

pandemic, SLT decided that it was wise to plan an interim set of actions to ensure that it reflected the 

work that we as a school were inevitably going to be involved in. Having discussed this with our EA 

Advisor, we decided to focus on the priorities suggested by ETI to take account of the changing 

landscape that all schools found themselves. These objectives were entirely relevant to where we as 

a school found ourselves at the beginning of the last academic year.  

 

 



School’s Priorities  

1. Supporting the Physical, mental and emotional health and wellbeing of pupils and staff  

This year has been a trial for all schools and we have anticipated the need for mental 

wellbeing to be a major focus. To this extent one of the first courses which the staff have 

been involved with in August has been with Hip psychology and also working with the 

counselling service looking at ways in which we can be ready for self-awareness and also 

for assisting pupils and parents. We have also had support from the counselling service of 

Relate with additional back up from Full Service Community Network.  

2. Developing effective approaches to remote/blended teaching, learning and/or                                                                                                         

assessment 

There was extensive training offered to staff for use of seesaw the previous year. This was 

supplemented by assistance from the Goliath project. The school took on board training 

in the use of seesaw professional and parents were informed that everyone needed to 

join the service as this would become the primary platform for communication between 

the school and home. Ms Lees has given a detailed breakdown of the stats for engagement 

in relation to Seesaw which highlights the high numbers of correspondence and 

engagements between the school and home. The numbers are quite staggering with over 

50,000 engagements by family members and over 39,000 posts added in this time. In term 

1 teachers completed the ‘Seesaw Pioneer’ online training course.  This opened up a range 

of opportunities for the school. Pupils and parents have continued to engage beyond the 

normal school hours and ensured that the vast majority of the pupils were receiving 

instruction and regular feedback of work and addressing pastoral concerns.  

3. Developing effective approaches to delivering services to vulnerable learners and SEN 

The school remained open for essential workers and vulnerable children and those who 

are on the SEN register. 94 pupils were registered for daily instruction and were welcomed 

to school each day. We actively encouraged children on the register for SEN to come to 

school to receive additional support and the SEN team were in place each day to ensure 

that the support which they were promised as part of their statement received support. 

It was recorded that all pupils other than those with medical needs made use of this 

facility during this time.  

4. identifying and addressing underachievement, particularly for those pupils who 
have experienced barriers to engaging in remote learning 

This has been without the most challenging aspect of the work this year. We have kept a 
very strict record of those who have engaged with remote learning and have made 
contact with the parents of every pupil who has not been engaging as much as we have 
required. We have made personal calls both by phone and in person to houses to ensure 
that work was delivered. We have also been aware that digital poverty has played a part 
in the engagement process and for these pupils we have provided additional hardware 
resources of tablets to ensure that pupils could access learning. This was especially true 
for the Newcomer pupils who had no access to internet platforms. We are also grateful 



to outside providers such as local business companies who offered additional hardware 
that we could use to ensure that every pupil was able to access our online learning 
platforms.   
 

5. Enhancing parental engagement to support their child’s learning 

During the lockdown all teachers offered workshops daily for our parents with examples 

of what we expected our pupils to engage with. There is a wealth of evidence of every 

teacher engaging in modelling of work and teachers remained in contact with all our pupils 

and parents during this time. This has all been stored on seesaw. Teachers have used a 

range of platforms and software to ensure that quality instruction was maintained each 

day. Parents who could not access the online work were invited to the school to receive 

education packs and this was explained to them in detail. 

6. Developing an effective programme of professional learning for teachers.  

It is clear from the diary of professional development learning opportunities that all of the 

staff have engaged in the further strengthening of their own abilities (see the list of 

professional development training for all staff).  This will be put into actions in the new 

school development plan for 2021-22.   

Additional Actions  

As well as these priority areas highlighted above, the school continued to work on many 

of the areas which are pertinent to our work. These include the following: 

(i)  Newcomer Children  

We are very proud of our achievements with over 73 pupils who are designated 

Newcomer. Mrs Brennan completed her CELT-P qualification at St. Mary’s University 

College 2 years ago and has continued a fulltime teaching portfolio working with children 

who have English as an additional language. She is seen to be a model of good practice 

and has welcomed many visitors from other schools to discuss this model of working. As 

well as the teaching side of her work, Mrs Brennan is also liaising with interpreters and 

completing the Common European Framework of Reference forms (CFERs) working 

closely alongside Mrs Welsh (See Newcomer Report).  

(ii)  Covid – 19 

With all the plans in the world in place, no-one could foresee how this last academic year 

would pan out.  The Principal has liaised weekly with his EA Link Officer Mr Frazer Baillie. 

One of the important pieces of work which needed to be completed was consideration of 

a recovery plan (see recovery plan document), a strategic way forward for the school. In 

drawing up these guidelines, I have liaised with other Principal colleagues of schools which 

have remained open, my SLT and general staff.  

On any given day during lockdown we had upwards of 94 pupils attending and I thank the 

staff for rallying to supervise and look after the children who have been attending. We 



have followed the guidelines form the Department and ensured that throughout the year 

we have remained within working bubbles.  We have also ensured that PHA guidance in 

hygiene was observed and we have continued with staggered end of day procedures and 

a three band dinner break. This will be kept under review moving forward.  

 

(iii)  MUMO/ Shared Education Programme.  

Throughout the year we have continued to work with MUMO. They have been a great 

source of support to the school in terms of classroom assistance, counselling and family 

support programmes. They have also allowed us to engage with our friends from 

Springfield Primary and both schools have been involved in many initiatives throughout 

the year. Our Shared Education project has been restricted to teacher professional 

development and we have taken advantage of these opportunities (see teacher 

professional development opportunities).    

(iv)  Rights Respecting Schools, IQM 

Having achieved the IQM mark earlier in the year, we received our award by post. This 

has been mounted at the front of the school.  In place of what we had planned, plans have 

been set for completing the silver award for the Rights Respecting School and this will be 

applied for in term 2 of 2021-22.  

(v)  Extended Schools  

Our extended schools programme has been all but cancelled this past year year. It is only 

in the last couple of weeks that we have been able to run our Breakfast club again for 

thirty pupils each morning. As indoor activities have not been allowed to continue, in the 

past couple of weeks we have been able to allow outdoor activities such as after school 

soccer to resume. We have continued to work with extended schools cluster partners for 

transition activities.   

(vi)  Religion  

Over the last couple of months, we have engaged with the parish to ensure that all the 

major sacramental ceremonies have taken place. We are very grateful for the support 

from Fr Devlin to ensure that these ceremonies have taken place in line with the 

government restrictions. However, it is reported by all those who have been participating 

in the ceremonies that they have been so special and intimate.  

Our main liturgical events this year included:  

(i) Opening mass for the school year 13th October  

(ii) P4 Communion Meetings with parents and opening of the school year mass on line.  

(iii) Online Carol service featuring our school alongside all the schools in the Vicariate.  

(iv)  Christmas Eve children’s mass (Please see RE report for further details).  

(v) First Confession ceremony March 2021 

(vi) First Communion 22nd May  



(vii) Service of Light 3rd June  

(viii) P7 Confirmation 15th June 

 

Engage Programme 

The school was awarded an additional resource this year as part of the department’s restart 

programme to allow for a teacher to be withdrawn to encourage pupil support and this was targeted 

at P3 and P4 pupils. The release teacher Ms Lees also was able to develop ICT during lockdown and 

the details of this are included in her report. It was important that we track the use of online learning 

and we are providing this information in the report for the Engage Programme. It is anticipated that 

Engage 2 will be available to schools for the coming academic year. This will allow for continuing 

intervention for the pupils targeted in the first cohort.  

 

 Professional Development 

Throughout the year the staff have been engaged in a range of professional development 

opportunities. Safeguarding and child protection training was carried out by all staff led by the DT in 

August 2021.  This included refresher training on the use of CPOMS.  

During lockdown, teachers took advantage of accessing additional learning opportunities and these 

include the following: 

 

 

 

 

 

 

 

 

 



Teacher Professional Development 

2020-21 

Teacher Course Location Date 

Miss 

Meighan 

-Ace’s Course 

-Creative Education: Be the Adult a Child Needs 

During -Lockdown 

-See Saw Pioneer Course 

-Get Ready for Writing Webinar 

-Take 5 

-Introduction to Mathseeds 

-Deeper Dive with Mathseeds 

-AAIS: Tier One ASD Awareness Training for the 

Early Years 

-Nurturing Staff with Capacitar 

Online 

Online 

 

 

Online 

Online 

 

Online 

Online 

Online 

Online 

 

 

Online 

June 2020 

August 2020 

 

 

August 2020 

August 2020 

 

November 

2020 

27 Jan 2021 

4 Feb 2021 

5 Feb 2021 

 

 

4 March 

2021 

 

Mrs 

McClean 

• ACE’s course 
• Creative Education: Be the Adult a Child Needs 

During Lockdown 
• Get Ready for Writing Webinar 
• See Saw Pioneer Course 
• Take 5 
• Seesaw with BlendNI  
• Hybrid Teaching- Mathseeds: supporting teaching 

and learning, in school and at home’ 
• ‘Autistic masking and stigma’ 
• Introduction to Mathseeds 
• Managing Resilience 
• Dive Deeper into Mathseeds 

Online 

Online 

 

 

 

Online 

June 2020 

August 2020 

 

 

 

August 2020 



• AAIS: Tier One ASD Awareness Training for the 
Early Years 

• Managing a Critical Incident 
• Dyslexia Awareness Part 1 and 2 in partnership 

with Made by Dyslexia  
• Nurturing Approaches in Schools – Nurturing Staff 
•  

Online 

 

Online 

Online 

Online 

 

Online 

Online 

 

Online 

Online 

Online 

 

 

St. Clare’s PS 

(zoom) 

 

Online 

 

 

Online 

 

 

 

 

 

 

August 2020 

November 

2020 

14th Jan 2021 

 

18th Jan 2021 

 

 

26th Jan 2021 

27th Jan 2021 

3rd Feb 2021 

4th Feb 2021 

 

5th Feb 2021 

 

1st March 

2021 

3rd March 

2021 

 

 

4th March 

2021 

Miss Havern • Ace’s Course 

• Creative Education: Be the Adult a Child 
Needs During Lockdown 

• BHSCT Administration of Buccal Midazolam 

• BHSCT Epilepsy Awareness 

• Take 5 

• Seesaw Ambassador Refresh 2020 

• Hybrid Teaching – Mathseeds - supporting 
teaching & learning, in school and at home 

Online 

Online 

 

 

Online  

June 2020 

Aug 2020 

 

 

1 Oct 2020 



• BHSCT Administration of Buccal Midazolam – 
practical  

• Introduction to Mathseeds 

• Hip Psychology - Resilience and Wellbeing 

• Deeper Dive with Mathseeds 

• AAIS: Tier One ASD Awareness Training for 
the Early Years 

• Nurturing Staff with Capacitar 

• Froebel Trust Online Conference 2021 - 
Growing through play 

• Launch of Adobe Spark on C2K 

 

Online 

Online 

Online 

 

Online 

 

 

 

St Clare’s PS 

 

 

 

Online 

Online 

Online 

 

 

Online 

 

 

Online 

 

Online 

 

 

Online 

 

13 Oct 2020 

Nov 2020 

13 Nov 2020 

 

18 Jan 2021 

 

 

 

18 Jan 2021 

 

 

 

27 Jan 2021 

3 Feb 2021 

4 Feb 2021 

 

 

5 Feb 2021 

 

 

4 March 

2021 

 

6 March 

2021 

 

 



18 March 

2021 

Mrs Clarke • ACE’s course 

• Creative Education: Be the Adult a Child 
Needs During Lockdown 

• Get Ready for Writing 

• See Saw Pioneer Course 

• Take 5 
• Seesaw with BlendNI 

• Hybrid Teaching- Mathseeds: supporting 
teaching and learning, in school and at home’ 

• Introduction to Mathseeds 

• Managing Resilience 

• Dive Deeper into Mathseeds 

• Hip Psychology - Resilience and Wellbeing 
 

 

 

Online 

 

Online 

Online 

Online 

Online 

Online 

June 2020 

 

August 2020 

August 2020 

August 2020 

Jan 2021 

14th Jan 21 

January 

2021 

Mrs Walsh Level 1 Adverse Childhood Experiences 

Awareness 

 

Safeguarding (full course) & Safeguarding 

Designated Officer  

 

CLC NI – Coding at Foundation and Key Stage 1 

 

Creative Education: Be the Adult a Child Needs 

During Lockdown 

 

Creative Education: Manage your Mental Health 

as a New Teacher 

 

Creative Education: Make a Success of Remote 

Learning 

 

Seesaw Pioneer Course 

Kingsbridge 

Academy 

(Online) 

 

Kingsbridge 

Academy 

(Online) 

 

 

CLC – Online 

 

 

Online 

 

 

 

Online 

11th August 

2020 

 

 

21-28 May & 

23-30 June 

2020 

 

 

1-13th 

August 2020 

 

9th June 

2020 

 

 

 



 

Paediatric First Aid (full course) 

 

Education Authority: Theraplay – Activities to 

Build Attachment 

 

Education Authority: Introduction to Induction 

Webinar 

 

Irish Forest School Association Autumn 

Gathering Training Day 

 

Education Authority: Supporting Children with 

Social, Emotional, Behaviour and Wellbeing 

 

Middletown Centre for Autism: Autism and 

Social Communication 

 

Irish Forest School Association Autumn 

Gathering Training Day: 17/10/2020  

  

Middletown Centre for Autism: Autism and 

Social Communication - 02/11/2020  

  

Education Authority: Nurturing Approaches in 

Schools Theraplay – Activities to Build 

Attachment 

  

Middletown Centre for Autism: Autism and the 

Promotion of Positive Behaviour  

  

 

 

 

Online 

 

 

Online 

 

Blended 

(online and in 

Belfast) 

 

Online 

 

 

 

Online 

 

 

Crossgar 

 

 

Online 

 

 

 

Online 

 

9th June 

2020 

 

 

 

9th June 

2020 

 

 

August 2020 

 

May-

September 

2020 

 

21st October 

2020 

 

 

14th October 

2020 

 

 

17th October 

2020 

 

11th 

November 

2020 



Education Authority: Nurturing Approaches in 

Schools Emotional Health & Well Being 

Techniques: 18/11/2020  

 

CLC: Recording and Editing a Christmas 

Performance or Greeting (all key stages): 

23/11/2020  

  

CLC: Christmas Wishes using MyStory: 

25/11/2020  

  

C2K: Anywhere School - C2k: 26/11/2020  

   

  

Education Authority: Nurturing Approaches in 

Schools Nurture Principles & Practice – An 

Overview: 01/12/2020  

  

Middletown Centre for Autism: Autism and 

Anxiety Management - 02/12/2020  

  

  

Education Authority: Wellbeing for Early Career 

Teachers and Teacher Tutors: 14/01/2021  

  

BlendEd NI: Seesaw with BlendEd NI: 

14/01/2021  

  

Education Authority: C2k NewsDesk: 

21/01/2021  

 

 

Online 

 

 

 

Online 

 

 

Online 

 

 

 

Online 

 

 

Online 

 

 

Online 

 

 

 

Online 

 

 

 

Online 

23rd 

September 

2020 

 

18/11/2020 

 

 

23/11/2020 

 

 

 

25/11/2020 

 

 

26/11/2020 

 

 

01/12/2020 

 

 

 

02/12/2020 

 

 

 

14/01/2021 

 

 



Education Authority: AAIS: Tier One ASD 

Awareness Training for the Early Years: 

05/02/2021  

 

Mathseeds “Hybrid Teaching & Learning”: 

18/01/2021  

  

Mathseeds: "Deeper Dive with Mathseeds": 

04/02/2021  

  

Middletown Centre for Autism: Autism and 

Sensory Processing: 08/02/2021  

  

Education 

Authority: 'Understanding Receptive Language In 

The Classroom' training (Self Directed Study): 

January-February 2021 

 

Education Authority: Nurture Training, Level 3 

‘Whole School Nurturing 

Approaches’ 25/02/2021  

  

Microsoft: Dyslexia Awareness: In partnership 

with Made By Dyslexia (Learning path): 

26/02/2021  

  

Middletown Centre for Autism: Autism, Learning 

Style and the Impact of Visual Teaching 

Methods: 01/03/2021  

 

CCEA: Observational Assessments; and 

Developmental Stages in Learning courses: 

04/04/2021 

 

 

Online 

 

 

Online 

 

 

Online 

 

 

 

Online 

 

 

Online 

 

 

Online 

 

 

Online 

 

 

 

 

Online 

14/01/2021 

 

 

21/01/2021 

 

 

05/02/2021 

 

 

 

18/01/2021 

 

 

04/02/2021 

 

 

08/02/2021 

 

 

Jan-Feb 

2021 

 

 

 

25/02/2021 

 

 



 

 

 

Online 

 

 

 

Online 

 

 

 

Online 

 

26/02/2021 

 

 

 

01/03/2021 

 

 

 

04/04/2021 

Miss Nelson  

Becoming a ‘seesaw pioneer’ training  

 

Induction webinar 

 

Take 5 training 

 

Supporting children with social, emotional 

behaviour and wellbeing webinar  

 

HIP Mindset Webinar 

 

Outdoor learning webinar 

 

Epilepsy Awareness Online training 

 

online 

 

online 

 

 

school 

 

online 

 

 

online 

 

 

online 

 

30/09/2020 

 

14/10/2020 

 

 

 30/11/2020 

 

11/11/2020 

 

 

11/11/2020 

 

 

12/11/2020 



 

ASD Awareness training 

 

EAL training 

 

 

online 

 

online 

 

school 

 

06/11/2021 

 

09/02/2021 

 

26/04/2021 

 

Ms Lees ACE’s course  

 

Seesaw Pioneer training 

 

Seesaw: Beyond the basics  

 

Take 5 Champion training 

 

Promethean IWB training 

 

Seesaw Ambassador Training 

 

Take 5 Champion training (2) 

 

CPOM training 

 

Online 

 

Online 

 

Online 

 

Online 

 

School 

 

Online 

 

Online 

 

School 

June 2020 

 

Aug 2020 

 

Oct 2020 

 

Nov2020 

 

Nov 2020 

 

March 2021 

 

March 2021 

 

June 2020 

Mrs Bell See Saw Pioneer Course 

Take 5 

 

Online 

Online 

October 

2020 

October 

2020 

Mrs Cushnan See Saw Pioneer Course  Online October 2020 



 

 

BHSCT Epilepsy Awareness Training 

Take 5 Teacher Awareness  

 

 

Promethean Interactive Board Training 

 

 

ASD Awareness Training (Early Years) Tier 1 

 

 

 

EAL Training 

 

 

CPOMS Training 

 

 

 

 

Online 

 

 

 

St. Clare’s 

 

 

Online 

 

 

 

St Clare’s 

 

St Clare’s 

 

 

 

 

 

 

 

 

October 2020 

 

 

 

 

November 

2020 

 

February 

2021 

 

 

April 2021 

 

June 2021 

Mrs Logue BHSCT Epilepsy Awareness 

 

SeeSaw Pioneer Course  

 

Take 5 

Online 

 

Online 

 

Online 

September 

2020 

 

October 

2020 

 



 

Hip Psychology session 

 

Online 

October 

2020 

 

February 

2021 

 

Miss Small ACE’s course 

 

Seesaw pioneer course 

 

Education Authority: Theraplay – Activities to 

Build Attachment 

 

 

EPD webinar- how to complete PDA activity and 

ideas 

 

HIP Psychology webinar- 

‘Master your Mindset’ 

 

 

Take 5 training 

 

EA webinar- ‘Supporting Children’s social, 

emotional and behaviour wellbeing’ 

 

EA webinar- ‘Outdoor Learning’ 

 

 

Online 

 

Online 

 

 

Online 

 

 

 

Online 

 

 

 

Online 

 

 

 

Online 

 

 

Online 

 

June 2020 

 

October 

2020 

 

 

October 

2020 

 

 

 

5th 

November 

2020 

 

 

9th 

November 

2020 

 

 

November 

2020 

 



 

Hybrid Teaching- Mathletics- supporting 

teaching and learning in school and at home 

 

Deeper Dive with Mathletics 

 

EAL training 

 

 

 

Online 

 

 

 

 

Online 

 

 

 

 

Online 

 

Online 

 

11th 

November 

2020 

 

 

12th 

November 

2020 

 

 

January 

2021 

 

 

 

 

February 

2021 

 

26th April 

2021 

Mr Henry SeeSaw Pioneer Course  

 

Take 5 

 

Hip Psychology session 

Online 

 

Online 

 

Online 

October 

2020 

 

October 

2020 

 

February 

2021 

 



Miss Quinn See Saw Pioneer Course 

 

Take 5 

 

Hip Psychology session 

Online 

 

Online 

 

Online 

 

Online 

Oct 2020 

 

Nov 2020 

 

Oct 2020 

 

Feb 2021 

 

Mrs McAvoy Seesaw Pioneer Course 

Take 5 

SEND Training 

Dyslexia Training 

SEN/SIMS Training for new special needs 

implementation 

CPOM Training 

 

   Online 

   Online 

Zoom 

Online 

zoom 

 

school 

Oct 2020 

Nov 2020 

9/11/20 

Nov 2020 

10/5/21 

 

  june 2021 

Mrs Shaw Seesaw Pioneer Course  

Take 5 

Collins Big Cat E Books 

Star Reading/AR 

 

Online 

Online 

Online 

Online 

Oct 2020 

Nov 2020 

Nov/Dec 

2020 

Nov/Dec 

2020 

Mr 

O’Doherty 

DCU Meetings with ETI Dr Paddy Shevlin  

Resilience training  

Experienced Principals Accreditation  

 

Online registration of pupils  

 

Online 

Online 

Online and 

Face to face  

Online 

Sept-June 

13th May 

May 2021-

May2022 

Feb 2021 

 



Whole School Training  

 

Date  Details  Staff Involved  

August 2020 Child Protection  All staff teaching and non 

teaching   

25th Sept Well being day – Relate NI- Staff training 

Seesaw follow up 

All teaching Staff 

9th Nov Take 5 All teaching Staff 

30th Nov Take 5 Follow Up All teaching Staff 

3Rd Feb Hip Psychology – Resilience in Teachers Teaching staff 

26th April EAL training  All staff 

10th May EAL Training  All staff 

7th June CPOMS All staff 

14th June Comet training All untrained staff 

 

The Way Forward 

Last Year has been a transitional year where because of the circumstances of covid, we have had to 

divert from our three-year plan. We have a focus on staff wellbeing moving forward and also 

examining progression in mathematics and this will be the central focus for 2021-22. Work has already 

begun on progression plans for nursery to P7 and in the new academic year considerable emphasis 

will be placed on practical application of the plan in every classroom with modelling of good practice 

and monitoring of classroom practice.  

Assessment  

As the year has resumed last year, an in-depth testing programme has been employed. Foundation 

stage has carried out a follow up assessment of pupil achievement through comet. All pupils from P3-

P7 pupils have been tested using CAT4 and PTE and PTM. These results were analysed over the 

summer months to ascertain overall achievements and identify by class what are the areas for 

development for the year ahead. The most important part of this exercise is how this data is being 

used. There are practical implications for areas of teaching and these have been shared with heads of 



key stages and with the teachers themselves. It has also led to a lot of consultation regarding pupils 

to be selected for additional support. Never before has the school faced such challenges in meeting 

the needs of pupils taking into consideration the break in face to face learning. To this extent 

considerable additional human resources have been put in place both in the nursery and for 

withdrawal support in the Primary School.   

Self-Evaluation and Monitoring 

As part of the monitoring of the teaching and learning, we have discussed with staff how we might as 

a collective review our work. It is important that the co-ordinators for numeracy and literacy have a 

clear understanding of the content and the standard of the work which is being undertaken in the 

classrooms. It is equally important that the staff is aware of good practice that exists not just within 

the year groups but also within the key stage and across the school. From an SLT point of view, we 

have undertaken an ESAGs self-evaluation, a TTI self-evaluation of safeguarding, a complete review of 

St Clare’s as a nurturing school. These have been presented by various co-ordinators to Board of 

Governors throughout the year. SLT have led a wealth of training opportunities with staff both in 

person and online in the past twelve months. The professional development completed by staff above 

indicate the wealth of personal professional development opportunities which the staff have availed 

of. This tells us a lot about the attitude and dedication of the staff in relation to their own learning and 

vocation.  

Communication 

Communication with parents is very important and if this is managed correctly will have a substantial 

impact in the effectiveness of the school. St. Clare’s Primary enjoys outstanding relations with our 

parents and we receive overwhelming support from them in all that we do.  

There is a Friends of St. Clare’s Association within the school which has grown substantially over the 

past few years. They provide an important function for developing the profile of the school and for 

assisting in fund raising ventures during the year. They are also a great vehicle for advertising the 

achievements of the school and showcasing our work through their Facebook page. This also allows 

us to track the number of parents engaging with the school.  

As a staff last year, we have had weekly meetings using Zoom. Key stage co-ordinators have also met 

in smaller groups via Zoom as have SLT. The Principal has used Microsoft Teams to share material and 

files with local Principals. Teams has also been used for meetings with MUMO and with EA. A collegial 

approach amongst Principals, in particular Miss Keegan from St. Kevin’s and Mrs Boyd from Holy 

Trinity has been an invaluable and time saving facility for SLT and the Principal in particular.  

 

Community Links  

Community links is always a very important dimension in the sustainability of any school and there are 

excellent opportunities being explored within the school and our partners in the community. The 



Principal has met this year with the local extended schools cluster group and the Moving Up Moving 

On (MUMO) programme to assess the access we have to resources and additional programmes which 

can and are being employed within the school, especially for parents. The Principal has joined the 

Board of Forthspring.  Added to this are the links with our partner post primary schools and links with 

St. Mary’s University College who now are engaged in several projects in the school, not just school 

experience.  

 

Shared Education Programme 

The school has been twinned with Springhill PS and Springfield PS and have liaised with them through 

EA co-ordinator and have taken part in preliminary activities. Planning days have already taken place 

last year and some face to face activities took place, namely the tour of Belfast and the visits to various 

churches. Again funding was provided for this but the activities had to be halted as a result of the 

lockdown. P5 classes are working with the programme initially.  

 

Other community bodies we liaised with during 2020-21 

• Clarawood (SEN) for additional classroom assistant support and placements for pupils 

• Belfast Giants- Visit to the school and visit to the SSE Arena  

• P1 Journey with your child- MUMO  

• City of Belfast School of Music- Tuition for violin and attendance at Music mornings.  

• St. Mary’s University College for placements and visiting groups e.g. Holland and Canada.  

• Ulster Museum Educational Department. 

• Belfast Trust- for vaccinations and pastoral care issues 

• Local Post primary schools for taster days and for hosting pupils throughout the year in 

placement.  

• Education Authority for training in relation to SeeSaw and CFER and Nurture 

• Goliath Trust for setting up of a hub for ICT and training of staff 

• Educational Welfare Office- for measuring the attendance of individual pupils.  

• RISE- Multi disciplinary Team that supports children including speech and language and OT.  

• Educational Psychology  

• Ready for anything project from extended schools cluster- Autumn term two groups key 

stage one and two groups a confidence building programme building pupil’s resilience.  

• Counselling service through FSCN and MUMO 

• Gaelfast- Gaelic Games  

 

 

 



Vice Principal  

At this stage we want to pay tribute to our Vice Principal Mr Birt. During this year, he has been 

involved in so many pastoral issues as designated teacher on a daily basis. He has led the training in 

CPOMS which is giving the school a whole new approach to the recording of pastoral issues and he 

has insured that all members of staff have been fully trained in order to use this important new 

resource. He has also participated in a range of online learning opportunities which he has 

undertaken under his own choice. Nobody takes the issue of safeguarding more seriously than him 

and his knowledge of the legal responsibilities around safeguarding is second to none.  He is a 

constant good counsel to the Principal and to the staff and we thank him for his diligence in ensuring 

that we meet all the requirements expected from us as a school. Indeed, we are fortunate to have 

Brendan at the forefront of our safeguarding and staff development at St Clare’s.   

September 2021 
 

 

 

 

 

 

 

 

 

 

 

 



St. Clare’s Nursery Unit: Annual Report 2020-21 

 

Issue / Curriculum Area 2020-21  

Positive Behaviour 

Management 

‘Expected codes of behaviour’ – 

parents sign in agreement / and 

ensure implementation at home 

Parents must agree that 

- child is fully toilet 

trained 

they accept responsibility for their 

child’s difficulties or behaviour 

(this includes making the 

appropriate referrals/seeking the 

appropriate help PRIOR to entering 

nursery) 

This year was particularly challenging for staff as there were several children affected emotionally 

by the epidemic.  However, staff rose to the challenge and strategies were quickly put in place to 

support a wide variety of behaviours ranging from school refusal to aggression towards staff and 

others. 

Parents met with Mrs Corrigan prior to the summer break in order to discuss any other behavioural 

issues that their children were experiencing.  This meant that Mrs Corrigan was able to make 

appropriate referrals to outside agencies before the children commenced school.  Contact was made 

with Health Visitors, Sure Start and Educational Psychology.   

All parents signed an agreement to ensure that their children were toilet trained and to adhere to 

expected codes of behaviour.  

Management Issues/ 

Staff  

- teaching 

- non-teaching 

- ancillary  

Review of staff roles to ensure 

effect use of staff in all capacities 

within the nursery including 

- teaching 

- non-teaching 

ancillary – dining attendant and 

caretaker/cleaner 

Staff were able to avail of a tea break on a daily basis during the morning.  This was due to the 

additional assistance within the nursery.  

 

This year there were two new temporary members of staff working in a Special Educational Needs 

capacity.   

 

Mrs Corrigan concurs that staff were exceptionally well organised to undertake their duties from 

September, particularly in light of the pandemic. 



 

There was a change regarding provision of school meals which were originally provided by St. Pau’ls 

Primary School kitchens.  School meals are now provided by St. Clare’s Primary School kitchens.  So 

far staff are happy with this arrangement. 

Daily Routines Re-evaluate the provision during 

the morning routines 

Restructuring the afternoon 

routine to best suit the needs of 

this year’s children 

Unfortunately the ‘Open Plan’ system could not operate this year.  This had a particularly impact on 

the level of provision of resources for the children.  It was very challenging to duplicate similar 

resources in both classrooms.  This impacted somewhat on staff and the provision that they could 

make to ensure that the learning environment was of the usual high standard.  

 

The area of positive mental health and well-being has continued to be explored in depth by all staff 

this year. The children benefitted from mindfulness sessions provided by an outside agency also.   

On-going discussions will continue with regard to the impact of school readiness / positive mental 

health  on both classroom management and children’s early years experiences prior to coming to 

nursery. This is essential in order that the children’s ever changing needs are being met. 

Monitoring and Evaluation Incorporating ‘useable’ data 

gathered from medium term 

evaluations and the Seesaw App  

That this will be used to inform 

- Planning 

- Agenda of Staff 

meetings 

- Parent teacher meetings 

- Discussion at SLT 

meetings re nursery 

Transitions from home-nursery and 

nursery – primary 1 

Mrs Corrigan again reviewed the Long Term Planning this year in an attempt to ‘reduce our 

expectations’ of the children.  School readiness is a huge area for consideration during the next few 

years as more and more of our children are presenting with difficulties on entering school.  In order 

to ensure flexibility of provision, staff needed to consider not only children’s pre-school experiences 

but the impact of Covid and the restricted pre-school experiences that most children had.   

 

Mrs Corrigan reports that the Seesaw App was exceptionally useful in providing not only useable data 

to track children’s learning experiences but also to liaise with parents, who were unable to enter the 

nursery this year due to Covid. 

 

Parent meetings this year took place via phone calls and also in the form of an end of term transition 

profile.  Parents were free to contact staff via Seesaw if they had any questions, issues or concerns. 



 

Another benefit of data capture from the Seesaw App was that staff could clearly see provision 

being made in each area of the curriculum.  This then influenced future short term planning to ensure 

that all areas of the curriculum were being catered for equally.  

Planning Continue with planning format from 

2018-19.  Can further changes be 

made? 

Liaise with foundation stage 

regarding planning for progress in 

light of the WBPB publications on 

‘Journey to Nursery’ and 

‘Progression of Play’ 

Mrs Corrigan reviewed the Medium Term Planning with staff for this school year.  In keeping with 

the thematic approach, we reduced the amount of themes that we would explore throughout the 

school year.  As the year progressed we incorporated some ‘child led’ themes that cropped up which 

motivated the children and added to the learning experience also.  

 

The challenge was of course to adapt to the disruption of Covid.  The nursery remained open for key 

workers children and those children deemed vulnerable.  

 

Next year a booklet will be prepared to gather information from the children on entrance to nursery.  

This was provided in the Journey to Nursery Publication. 

 

Transition information was also tailored to account for the children’s learning experiences, which in 

most cases had to be adapted due to Open Plan no longer being an option and Covid related advice. 

Parental /Community 

Involvement 

 

Extra-Curricular 

Activities 

- To connect with the 

West Belfast Nursery 

ALNC 

Roll out the family support 

programme from MUMO which 

would see parents and children 

being supported by trained staff 

from both the primary and nursery 

school 

This was severely impacted  this year.  As we retained funding from  the Extended Schools 

Programme we were however able to retain the services of / have visits from: 

- Mr Hullaballo 

- Sportstastic 

- Jump, Jiggle and Jive 

 

A support teacher from the FSCN was involved throughout the year in a support programme every 

Wednesday in the nursery.  This was exceptionally successful as it met the needs of some of our 

more vulnerable children who presented with behavioural, social and emotional issues. Children with 



 

Extended Schools 

 

Continue with 1-2-3 provision in the 

afternoons 

 

Speech and Language concerns also availed of the additional support.  The children worked 

successfully in small groups according to need.  And although this programme is vital it is really only a 

drop in the ocean in terms of remediation for children. 

 

Some of our most needy children were in receipt of support from outside agencies including Shine, 

and Health Visiting Home Behavioural interventions. A small number of parents were offered support 

but didn’t take us up on it.  This is an ongoing issue whereby parents ask for help but regularly don’t 

attend or respond to the offer.   

 

Both the Library Programme and the Proud Cloud Programmes had to be suspended due to covid but 

staff continued to celebrate the achievements of children via Seesaw.  Hopefully we can resume 

these programmes next year also. 

Communication 

Staff 

Parents  

Review effectiveness of 

communication procedures 

regarding job-share / handover 

practices. 

Use of a link-person, what is their 

role? 

Looking at ways to reduce our 

carbon footprint with regards to 

using paper to communicate with 

others 

Staff were mostly able to communicate via the What’s App Nursery Group.  An additional group was 

set up to ensure more effective communication regarding Special Educational Needs.  This comprised 

of Mrs Corrigan, Mrs Bogues, Mrs McLoughlin, Mrs Welsh (SENCO) and the two SEN assistants, Miss 

Brady and Miss Younger.  

 

The Seesaw App has been life changing in terms of how the nursery is moving forward with 

- Partnership with parents 

- Observation and Assessment of children’s development 

- Staff interaction with children, with each other, with parents 

- Planning for progression within the nursery environment. 

 

The Staff Whats App group has continued to be successful also for: 

- Building positive relationships between staff 

- A positive forum for sharing ideas 

- Nurturing staff talents  

- Engaging discussions 



- Offering a collective approach to meeting all of the children’s needs 

 

I am really impressed by the level of professionalism, enthusiasm and hard work that has been 

witnessed time and time again by myself, especially during this time of crisis. The vocational aspect 

of the staff goes well above and beyond the call of duty.  I would like the Board of Governors to 

recognise this also.  This is particularly pertinent due to the long term absences of Mrs Corrigan due 

to ill health. 

 

Assessment, Recording, 

Reporting 

Mrs Corrigan to use agreed 

administration days in order to 

assess the whole nursery in the 

Comet Language Programme in 

September – This is to facilitate 

early intervention in order that 

referrals for Speech and Language 

Therapy be made promptly 

A discussion took place with the SLT team in order to address the issues surrounding Comet 

Language Assessments.  The Foundation Stage including nursery met in term three to ascertain how 

they would move forward in terms of 

- Organisation of assessment process 

- Timescales of assesments 

- How the information could be used to remediate any difficulties that were flagged up. 

-  

They are exceptionally time consuming and some of the children are non-compliant.  Either we can 

wait until primary one to assess children or we can target the children who we feel need assessment 

in order to establish a baseline for onward referral or remediation.  This will be discussed again next 

year.  

 

The Learning Journey observation/assessment books worked exceptionally well with the Seesaw App.  

Staff have agreed that this is the most effective method of gathering information on children’s 

progress.  This has been particularly true when considering the current crisis.   

Additional /Special 

Needs   

Early Intervention 

To build on staff’s  awareness of 

the impact of 

- Retained Primitive 

Reflexes 

- Attachment issues 

Unfortunately this year due to the current crisis, the ASQ assessments, which are carried out by 

the Health Visitors in school, did not take place.  This is unfortunate as it provides a baseline for 

onward referrals for children to outside agencies such as the CDC or ASD clinics.   

 



Pastoral Issues Within the area of early childhood 

development 

 

Redefining roles in early 

identification, recording of and 

implementing strategies to support 

additional needs 

- Nursery assistants: 

responsibility? 

- Teacher: responsibility? 

- Teacher in Charge: 

responsibility? 

Explore the possibility of nursery 

children accessing the sensory 

room 

Again, the nursery was not able to avail of support from RISE as the whole class and staff training 

could not happen. 

 

With regards to  RISE, only 2 children were accepted.  Again, this is disappointing as it closes off 

another avenue for help.   

 

The breakdown of children identified with additional needs is as follows 

 

• Stage 1 at the COP – 5 

• Stage 2 at the COP – 3 

• Stage 3 at the COP – 2 

• Stage 4 at the COP – 1 (moving to stage 5) 

• Stage 5 at the COP – 1 

 

Children referred to or have attended the CDC (Child Development Clinic) 

• 4 

 

Children referred to the ASD Clinic (Autism Spectrum Disorder) 

• 3 (possibly 2 more in the process) 

 

Children referred to Educational Psychology 

• 2 

(consultation for another 2 children also) 

 



Children referred to RISE  

 

• 2 

 

Religious Education 

Rights Respecting 

Schools 

Explore the idea of ‘gratitude’ 

through mindfulness 

Monthly ‘charter’ – whole nursery 

approach: link with curriculum 

The children continue to engage in prayer on a daily basis  

- Morning prayer 

- At dinner time 

- Before home time 

 

We continue to be a ‘Rights, Respecting School’ as part of a whole school initiative.  Next year we 

hope to explore this further in an age appropriate way with our children in the nursery.  Currently we 

have a wall dedicated to all of the Articles in our hall area.  

Links with Foundation Look at the purpose and value of 

co-ordinating a ‘teacher swap’ from 

nursery to p.1 and p.1 to nursery 

for one day in term 3 

 

Opportunities  for nursery children 

to play with primary one children in 

the nursery playground and in the 

primary school 

The new format of Transition Form has been completed for all of the nursery children by their 

respective teachers.  This year teachers relied heavily on data collected via Seesaw.  This 

information was invaluable.  It also confirmed that Seesaw collates important information regarding 

not only the learning environment but the children’s individual learning needs and progress. This 

offered a really good streamlined approach for monitoring children.  It meant that the data gathered 

throughout the year was useable data that did indeed  inform the end of term report. 

 

Unfortunately the links with the foundation stage could not physically take place but all staff 

continue to liaise, particularly in June regarding the transition process for the nursery children. 

Early Maths Development Focused on structured play 

activities  

Use of ‘Maths Seeds’ programme as 

part of the Mathletics programme 

used throughout K.S.1 and 2 

Some new resources were purchased to support mathematical development this year.  Again, on 

reflection the staff feel that although  the children were exploring many opportunities to develop 

their early maths skills these were not being recorded.  Mrs Corrigan observed that this needed to 

be addressed and staff used the Seesaw App to ensure that children’s learning was indeed being 

recorded.  This was very successful and prompted future planning to incorporate further 

opportunities for development. 



Recording progress  

Opportunity to ascertain in the ‘Maths Seeds’ programme was suitable was not available to explore 

this year. 

Language Development Consider the use of the Well Comm 

Language programme as not only an 

assessment tool but for 

remediation also 

Use of effective questioning 

parent – child.  To incorporate ‘who, 

where, what, when and how’ 

questions as part of the library 

packs. 

Comet Language Assessments did take place this year.  However there were a number of children 

who presented with Speech, Language and Communications issues.  These children may have been 

impacted by additional needs and so onward referrals were made to the appropriate agencies. 

 

Mrs Corrigan received a copy of the Well Comm Programme and may consider using some of the 

activities as remediation for those children who score ‘red’ as a result of their Comet Language 

Assessment.  

W.A.U. /  

Environment  

And 

Outdoor Play 

Fund raising for additional outdoor 

resources 

Draw up programme of organised 

play activities / games  

Eco Schools Programme continued – 

led by Mrs McLoughlin.  

 New Climbing equipment to be 

installed during this academic year  

 

 

 

This year we were really lucky to have a teaching student who implemented some ‘Forest School’ 

activities in to the planning.  Mrs Walsh, who is now teaching primary two this upcoming academic 

year will lead the foundation stage in  her ‘Forest Schools’ initiative. 

 

Mrs McLoughlin worked hard to continue with the the Eco Schools programme, in far as was possible.  

 

Mr O’Doherty released funds for the nursery to purchase a permanent climbing structure outdoors.  

Mr Birt facilitated the ordering of this and so it has now been installed 

 

The Outdoor environment is quite dilapidated, and is in need of improvement.  Mrs Corrigan has been 

in contact with the schools Maintenance Officer Mark Gribben .  A suggestion was made to apply for 

funding through the ‘Department for Community’ Mrs Corrigan will assess the exact needs in terms 

of refurbishment / provision of resources.   This will be followed up in the next academic year. 



Physical Development Impact of sensory systems on 

learning and development: what can 

we do to help? 

This policy includes a section on ‘Retained Primitive Reflexes’.  As a Primary Movement Consultant 

Mrs Corrigan is proactive in early identification of RPR which impact on a child’s overall development.  

According to research RPR impact greatly on children’s behaviour, and early reading and writing skills. 

 

The children who presented with significant issues were referred to or by an appropriate agency.  

The Sportstastic programme was invaluable in supporting children develop their gross motor skills.   

The new climbing equipment on the grass area has been a huge success in supporting chldren’s gross 

motor skills,  in particular 

- Balance  

- Core stability 

-  Whole body co-ordination 

- Bilateral integration 

The Arts Catalogue of musical 

resources/equipment 

Costumes – stock take  

Outdoor role play area/stage 

The children have daily opporutunity to engage in activities that promote the Arts, whether 

- Arts and crafts 

- Music and movement 

- Role playing 

- Imaginative play 

- Creativity through use of table top resources 

The nursery is particularly strong in this area of development and children are encouraged on a daily 

basis to represent their own ideas through a preferred medium / resource. 

 

However, there have been restrictions on provision of resources due to Covid.   

- Dough play was limited 

- Children could not avail of the dressing up resources 

- Soft furnishings had to be removed 

 

 



P.S.E  Baby Doll Circle Time’ programme 

to support positive attachments 

As a huge area of the curriculum, especially this year, PSE impacts on every aspect of a child’s 

learning and development.  The amount of referrals for behaviour support and counselling is a 

testament to this.  This year we touched on the area of mindfulness and will be establishing a 

programme next year led by Mrs Corey and Miss Lees. 

 

We are constantly evaluating and improving this area of the curriculum and anticipate that it will be 

the main focus in school when the children return in September.   

 

We could not introduce the ‘Baby doll’ Circle time as these type of resources are restricted in their 

use at present. 

Resources / Requisition Fund raise for 

- New shed 

- ‘Baby Doll Circle Time’ 

resources 

 

 

A new shed will be purchased from the schools budget. This is to house all of the children’s bicycles.  

As of yet, no further resources have been purchased for Baby Doll Circle Time (supporting 

attachment) as Mrs Corrigan is finding it difficult to source any material on it.   as Attachment is 

another critical area for development in the early years we will continue to focus on this in the 

coming year.   

Maintenance Issues Application  for minor works  

The nursery currently needs some 

investment to revamp and update.  

Presently needed 

- Blinds 

- Painting throughout 

- Bathroom refurbishments 

- Additional storage 

facilities 

Mrs Corrigan was in contact with our Maintenance Officer Mark Gribben who explained that there 

was a new application procedure for minor works.  Currently all contracts for works to be undertaken 

are on hold but Mrs Corrigan was assured that new contracts will be out next year. As Mrs Corrigan 

was absent due to ill health, these will be addressed next year.  Contact will be made with CCMS also. 

 

It was hoped that Mr Henry would spray paint all of the outdoor furniture in the garden / grounds of 

the nursery. Perhaps this will happen this year. 

 



Miss Wilkinson is painted some fantastic murals on some of the outdoor walls of the nursery.  Mrs 

Notaro upcycled some old tyres to create play resources and planters for the children in the theme 

of minibeasts. Mrs Notaro undertook some painting work within the quiet rooms to update them. 

 

Security  

Health and Safety 

Daily 

Weekly 

Monthly 

Annual health and safety check list  

Previous arrangements changed dramatically this year due to Covid restrictions.  Mrs Corrigan is 

satisfied that the staff were diligent in implementing all of the new procedures. 

 

The children also adapted well to the new arrangements and these became part of our nursery 

routine.   

Transitions – 

To nursery 

Compile a list of doctors and H.V. 

associated with their practice 

 

Consider practise of Home Visits 

before children begin nursery in 

September 

 

Mrs Corrigan made contact with the following agencies prior to some children entering nursery 

- Surestart 

- Speech and Language Therapy 

- Health Visiting 

 

Contact with Health Visitors was very useful as they in turn were able to do ‘home visits’ to assess 

children in the home environment and gather information as needed.  This was primarily an option for 

children with whom we had concerns about, not every child. 

 

Enrolment 2020-21 

 

 

 This year we were undersubscribed 

- After stage one of the enrolment process there were 4 places still available 

- Mrs Corrigan allocated these to the penultimate applications.  

 

Currently 48 families have accepted their place and received induction information.  Stage 2 is now 

completed and the four additional places will be offered to the penultimate pre-schoolers shortly.  

 

Teacher in Charge:  Mrs C. Corrigan 



All co-ordinators have submitted annual reports to the Board of Governors for their end of year 

meeting in June. They detail all the activities and work they have been involved in both online and 

within the school.  

 

Policies Ratified 2020-21/2021-2022 

Over the past two years, there has been a lot of disruption to the normal running of the school. 

However, we have taken the opportunity to review the literature in some key policies and this has 

been shared on seesaw with parents as well as consultation with staff and Board of Governors. The 

positive discipline policy and anti-bullying policy were also discussed with the Rights Respecting 

School Council. The minutes of these meetings are being filed as evidence for our silver award 

application. The list of policies include: 

(i) Anti-Bullying Policy 2021 

(ii) Child Protection/Safeguarding Policy 

(iii) New Student Placement Policy 

(iv) Positive Discipline Policy 2021 

(v) RSE Policy Updated 2021 

(vi) Supervision of Volunteers and Visitors Policy   

(vii) Safeguarding in a Digital World Policy- E-Safety and Social Media 

(viii) Newcomer Policy 2021 

(ix) St Clare’s Policy for induction and EPD 2021  

(x) Attendance Policy 2021  

As well as the policy statements above, there was also a Return to School Booklet produced in the 

school to ensure safety for all those who work and learn within it. The indicators of how to keep 

ourselves safe along with accompanying risk assessments are contained in the publication.  

 

External Awards 

At the very end of the year, the school successfully had its Green Flag status for ECO Schools 

renewed. This is a great testament to the work of the co-ordinator Mrs McLoughlin and the pupils of 

the school. Added to this over the past year we are celebrating receiving accreditation for Rights 

Respecting Schools from UNICEF and Inclusion Quality Mark (IQM) thanks to the work of Mrs Logue 

and of course our continuing participation as a Nurture School thanks to the Boxall Award co-

ordinated by Mrs Corey. These awards are recognition of the great work that goes on in the school 

and the extent to which all our teachers are involved in achieving accredited goals. These 

accreditations give us confidence in what we are achieving, allow us to celebrate our work with the 

community and help foster high expectations in everything we do involving all levels of management 

within the school. 

 



Financial Statement 

 

Finance Report 

 

Budget for 2020/21 

 

Core Budget Allocation 2020/21                                £     1,679,476     

 

Surplus Carryover 2019/20                                          £        70,583  

 

Nurture Allocation                                                          £        70,000 

 

Total Budget without additions                                    £      1,647,179 

 

Extended Schools Funding and other additions         £       20,360  

 

Adjustment to take account of Stock Count                £       -16,513                                                                                  

___________                                                                                              

Expenditure to End of Period 13 2020/21                    £        1,942,554    

 

      

------------------- 

 

Finance Report 



 

Budget for 2021/22 

 

 

 

Core Budget Allocation 2021/22                                £     1,844,449     

 

Surplus Carryover 2020/21                                          £        73,865  

 

Nurture Allocation                                                         £        70,000 

 

Extended Schools Funding and other additions       £       20,360  

 

Total Budget without additions                                   £      2,008,674 

 

 

Adjustment to take account of Stock Count              £       0 

                                                                                       ___________                                                                                              

Expenditure to End of Period 13 2020/21                  £        1,942,554    

 

      

--------------------- 

 



School Account Cash Statement  

 

Bank 
Reconciliation 
July 21 

      

 St Clares Current Account       

        
     Bank Reconciliation   

Bal C/F   £4,860.76     

Date Credits Debits Balance  Balance as per Bank Statement  

29/03/2021  125.4 £4,735.36  Opening Balance £4,860.76  

01/04/2021 368.8  £5,104.16   Income  £    1,068.80   

09/04/2021  50 £5,054.16  Expenses  £    2,578.94   

15/04/2021  315.08 £4,739.08  Total  £    3,350.62   

23/04/2021  81 £4,658.08     

23/04/2021  138.13 £4,519.95     

28/04/2021  180 £4,339.95     

29/04/2021  686.58 £3,653.37     

13/05/2021 300  £3,953.37  Difference  £                  -     

26/05/2021  31.2 £3,922.17     

03/06/2021  31.2 £3,890.97     

04/06/2021  102 £3,788.97     

11/06/2021  16.16 £3,772.81  Balance as Per Books   

11/06/2021  78.09 £3,694.72  Statement Balance  £    3,350.62   

15/06/2021  413.1 £3,281.62  Cash on Hand  £                 -     

24/06/2021  151 £3,130.62  Unpresented Cheques  £        518.50   

01/07/2021  180 £2,950.62  Total  £    2,832.12   

30/07/2021 400  £3,350.62     

 


